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3 最高管理者深度参与劳工人权保护 

Deep Involvement of Top Management in Human Rights Protection  

立讯精密对劳工人权保护议题的关注由来已久，对劳工人权的管理已深植于集团社会责

任管理体系以及 ESG 管理体系中。集团董事长兼总经理任体系最高管理者，直接负责战略

的决策，并监督相关工作和目标的进展，对管理体系的有效性负主要责任，确保有充足的资

源支持体系运行，并统筹实施管理体系的检讨和持续更新。 

Luxshare Precision has always been dedicated to addressing human rights issues and has 
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5 杜绝劳工人权侵害的作为 

Concrete Actions to Prevent Violations of Human Rights 

尊重基本人权 Respecting Basic Human Rights 

• 从招聘环节开始，尊重运营所在地法律法规、宗教文化、历史，并以此为基础尊重

维护海内外每一位员工基本人权 

Respect and uphold the basic human rights of every employee, taking into account local 

laws, regulations, religious and cultural practices in each operating location, starting from 

the recruitment process. 

反对歧视与骚扰 Anti-discrimination and Harassment 

• 制定《防止歧视及骚扰作业程序》《招聘管理办法》《女职工权益与劳动保护管理办

法》等制度，对所有员工公平公正，不会因人种、年龄、性别、性取向、种族、地

理区域、残疾、宗教、政治面貌、工会会员身份、军籍、国籍、婚姻状况、怀孕、

医疗状况、社会阶层、身体特征（身高、体重、视力、出生地）等因素在雇佣、工

作分配、工资、福利、训练机会、升职、惩罚、解雇或退休等环节有任何歧视行为 

Formulated the Operating Procedure of Discrimination and Harassment Prevention, 

Recruitment Management Measures, Management Procedure of Female Employees’ 
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保 障 合 理 工 时 和 加 班 补 偿  Ensure Reasonable Working Hours and Overtime 

Compensation 

• 制定《员工手册》《加班管理办法》《非强迫性工作作业程序》等内部制度，禁止强

制加班 

Formulated Employee Handbook, Overtime Management Measures, Operating 

Procedures of Unforced Work and other internal systems to prohibit forced overtime 

• 规定所有加班均应是工人自愿的，并且不得强迫员工在非上班时间内参与生产制造

或与之相关的会议或活动 

Stipulate that all overtime work shall be voluntary and employees shall not be forced to 
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check ID card, relevant certificate issued by the local public security authority and other 

documents to check and verify employee age; the personnel system is designed with a 
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the same time, we respect and protect the privacy of whistleblowers, strictly prohibit the disclosure 

of personal information or information provided by whistleblowers, and ensure that whistleblowers 
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